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Scoil Eoin Code of Behaviour
(Coras Iompair)

Deanann Dictieall Gaisce’
Introduction

We in Scoil Eoin encourage an environment of mutual respect where the individuality of
each child is respected and accommodated.

In partnership with the parents who are the primary educators of their children, and in
keeping with the Catholic ethos, we in Scoil Eoin are committed to providing a quality
education for the needs of each child and to nurture their academic physical spiritual
social and moral growth.

Our aim is to make our school a caring, happy, secure place where each one of us can
develop a love of learning and personal responsibility, a love of God and each other and
where each pupil is respected and valued as a unique individual.

In order to advance this ethos and nurturing environment, we at Scoil Eoin expect and
ask that all parents and guardians be cognisant of the Code of Behaviour not only on the
part of their child but also in relation to the manner by which they approach the school,
its employees and other parents/guardians. This is necessary to promote the aims of
Scoil Eoin and ensure a safe and welcoming environment for our students.

Rationale

Under section 23 of the Education (Welfare) Act 2000, The Board of Management of each
school must prepare and make available a code of behaviour for its students. The Act
requires that the school Code of Behaviour is prepared in accordance with Guidelines
issued by the National Welfare Board (NEWB) 2008.

1. Aims:

(a) In devising the code, consideration has to be given to the particular needs and
circumstances of this school. The aim is to create an ordered and orderly
environment in which pupils can, through developing self-discipline, feel secure and
make progress in all aspects of their development.

(b) Every effort will be made by all members of staff to adopt a positive approach to the
question of behaviour in the school.

(c) To encourage good home/school communication and to encourage a positive
atmosphere in the school.

2. Principles:

(a) The school recognises the variety of differences that exist between children and the
need to tolerate these differences.

(b) It is agreed that a high standard of behaviour requires a strong sense of community
within the school and a high level of co-operation among staff and between staff,
parents and pupils.

(c) Every effort will be made to ensure that the code of discipline is implemented in a
reasonable, fair and consistent manner.

(d) Restorative practice will be introduced to the school as a resource to actively develop
good relationships, preventing the escalation of conflict and bringing about a sense of
remorse on the part of the offender and forgiveness by the victim.
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General Guidelines:

The overall responsibility for discipline within the school rests with the Principal
Teacher. The Deputy Principal also has a specific responsibility for discipline. The Post-
Holders assist the Principal/Deputy Principal in implementing school discipline, and
maintain, as far as possible, a supervisory presence on the school campus. Each teacher
has responsibility for the maintenance of discipline within his/her classroom while
sharing a common responsibility for good order within the school premises. Breaches of
discipline are dealt with by the staff in a caring, supportive and fair manner. A pupil will
be referred to the Deputy Principal / Principal for serious breaches of discipline and for
repeated incidents of minor misbehaviour. The school reserves the right to utilise the
Code of Behaviour to deal with incidents and behaviours which occur outside the school
premises and have a detrimental effect on the welfare and rights of other pupils within
the school to include reputational damage.

All stakeholders

All stakeholders (including guardians and parents) must communicate to each other
with respect. Aggressive tones or demeanor, verbal abuse, threats or intimidation either
in person, in writing or over the phone is not acceptable. If a parent/visitor displays
anger or aggression to another member of the school community, they may be asked to
remove themselves from the building. The involvement of external supports remains at
the discretion of the Principal and/or Board of Management.

Save for exceptional circumstances which require immediate and emergency contact, any
attendance at Scoil Eoin, for whatever reason, must be by way of prior appointment to be
arranged directly with the Secretary. Attendance at Scoil Eoin without appointment may
result in a guardian/parent not being facilitated and having to return on another date.

Clar Ama na Scoile:

School Begins: 9.00a.m.
School Closes: Junior / Senior Infants 1.45p.m.
Rang 1-Rang6 2.45p.m.

Sos/Lén: 11.00-11.15
Sos / Lén 12.45-1.15

General School Rules:

1. Every pupil is expected to be in school before the bell rings. A child who is
consistently late will be required to bring an explanatory note to the teacher.

2. Children must wear the full school uniform. Pupils wear school tracksuit and Polo
shirt on P.E days and days of other sporting activities.

3. All pupils are expected to keep their books/copybooks/school bags neat and tidy.

4. Children should at all times be courteous to one another, to all school staff and to
visitors to the school.

5. All pupils and parents are expected to show respect for all members of the school
community in all kinds of interaction (direct, indirect and online).
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6. As a health promoting school, all children are encouraged to bring a wholesome and

nutritious lunch to school. Chewing gum, sweets and crisps are not allowed. Re-

usable bottles and lunch boxes are recommended. In the interest of safety, glass
bottles or cans should never be used for drinks in school.

7. Children must respect school property and other people’s belongings and keep the
school neat and tidy. Compensation for deliberate damage to property may be
sought.

8. Pupils are not allowed leave the school grounds at any time during the school day.

9. Every absence of the child should be accounted for by a note/email to the school. If a
child wishes to leave school early, a written note must be recorded in the dialann

(ournal) and given to the class teacher. The child must be signed out by the
Parent when collected from the school.

10. Pupils are expected to be neat and tidy. In the interests of safety, jewellery, with the
exception of watches, (not smart watches) may not be worn.

11. Use of Mobile Phones during school hours is forbidden. Mobile phones must be
handed to the class teacher during school time. The school does not accept
responsibility for loss of or damage to mobile phones.

12. All pupils must comply with HSE and government guidelines/ rules being
implemented in the school in relation to the preservation of public health.

Obair Bhaile / Homework

It is the policy of the school to assign homework from Monday to Thursday. Each child
is expected to complete his homework in a neat and presentable manner.

Parents are expected to take an active interest in their child’s homework and to sign
their Obair Bhaile Dialann each night (ensuring that it is done).

Strategies/ Sanctions.

The purpose of sanctions and other strategies is to promote positive behaviour and
discourage misbehaviour. Sanctions will be applied according to the gravity of the
misbehaviour, with due regard to age and emotional development of the child.

Acknowledging good behaviour.

Praise may be given by means of any one of the following:

A quiet word or gesture to show approval

A comment in a pupil’s exercise book

A visit to another member of Staff or to the Principal for commendation.
A word of praise in front of a group or class.

A system of merit marks.

Delegating some special responsibility or privilege.

A mention to parent, written or verbal communication.

Class rewards may be given for continuous good behaviour on yard.

I EERELR"
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Disapproval of unacceptable behaviour will be dealt with as follows:

(The nature of the behaviour will determine the strategy)

VVVVVVYYVY

Reasoning with pupils

Reprimand (including advice on how to improve)

Prescribing extra work.

Lunchtime detention in school Library where written activity is given

Temporary separation from peers and/or loss of privileges.

Communication with Parents.

Referral to Principal/Deputy-Principal.

Suspension/expulsion (in accordance with Rule 130 of the Rules for National
Schools as amended by circular 7/88 The Education Act 1988 and Education
(Welfare Act 2000) The NEWB Guidelines 2008.

Procedures:
Misbehaviour will be judged by the teachers and/or Principal based on a common sense
approach with regard to the gravity/frequency of such misbehaviour.

Examples of Misdemeanours may include:

Interrupting class work.

Arriving late for school/Running in school building.
Talking in class line.

Leaving seat without permission at lunch time.
Leaving litter around the school.

Not wearing correct uniform.

Being discourteous, unmannerly.

Not completing homework without good reason.
Not having homework signed by a parent.
Telling lies.

Not working to full potential.

Examples of steps to be taken when dealing with regular occurrences of
behaviours which constitute misdemeanours are as follows:

(In Class)

o

0O 00 0O

Write the story of what happened or write their answers to the six restorative
questions or write one copy of the school rules.

Note in homework journal to be signed by parent.

Temporary separation from peers

Sending to another teacher.

Denial of participation in some class activity.

Examples of Serious Misconduct may include:

Not working to full potential.
Constantly disruptive in class / constantly disrupting teaching and learning.
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Telling lies.
Stealing/Damaging other pupil’s property/school property.
Bullying-As defined in the school’s Anti Bullying Policy.
Back answering a staff member.
Frequenting school premises after school hours without appropriate permission.
Leaving school premises during school day without appropriate permission.
Using a mobile phone including video or audio recording.
Using unacceptable language, including racial remarks.
Endangering self, fellow pupils in the school yard at break time.
Injuring a fellow pupil.

Examples of steps to be taken when dealing with continuous and serious
misconduct

Note:

Infants to Third Class: (Naionain — Rang3)

Reasoning with pupils

Reprimand including advice on how to improve
Temporary separation from peers / time out

Speak/ note to parents or guardian

Sending to another teacher / Deputy Principal

Inform Deputy Principal/Principal

Principal/ Deputy Principal meets with one/both parents.

It should be noted that these lists consist of examples and is not exhaustive.

Examples of steps to be taken when dealing with continuous and serious

misdemeanours 4th to 6th Class:

It must be noted that these steps are not linear and initial steps can be omitted depending
on the incident. The card system only applies to pupils from 4t to 6t class.

1) Send to the Deputy-Principal who may issue a verbal warning (W) or a blue card
depending on the circumstances of the misdemeanour.
If a second warning (written warning) is issued it is sent home to be signed by

parents.
2) 1If a pupil has received a second blue card or if an incident is deemed to be a serious

or gross misdemeanour, he is sent to the Principal who can issue a yellow or red card
as appropriate. ( Refer to card system)

3) Supervised lunchtime detention

4) Principal/ Deputy Principal meets with one/both parents.

5) Chairperson of Board of Management informed and parents requested to meet with
Chairperson and Principal.
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Behaviour in the Yard

Playground(s)

Playground rules which emphasise positive behaviour are clearly understood
by all staff and pupils.

Supervision is maintained in the playground at all breaks and clear playing
boundaries are established.

When weather or circumstances do not permit outdoor play, children remain
in their classroom under the supervision of the teacher on duty.

Note: The school reserves the right to use CCTV footage when investigating
breaches of the code of behaviour.

Clos Naiondin agus Rang 1

Misdemeanours: Examples may include-
¢ Pushing, shoving, telling tales

¢ Shouting at one another
e not lining up properly

Serious Misconduct: Examples may include-
e Bad language
e Trouble in the line, including kneeing, kicking, pinching, punching,
tripping,
e Toileting issues
e Being defiant

Gross Misconduct: Examples may include-

e Spitting

¢ Kicking

e Scratching
e Biting

e Attacking staff member
* Being persistently defiant

The degree of misconduct i.e. misdemeanours, serious or gross will be
Jjudged by the teacher or Principal based on a common sense approach.

Procedures for dealing with misdemeanours and serious misconduct as
outlined in Policy pg 5 (Infants to Third Class / Naionain - Rang3).

Procedures for dealing with Gross misconduct as outlined in Policy pg 8
(All Classes / Naionain-Rang 6).
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Clés Rang 2 agus 3:

Misdemeanours: examples may include:

Talking out of turn

Name calling

Rough play, e.g. pushing, shoving

Social exclusion

Not lining up properly

Inappropriate use of playground equipment

Serious Misconduct examples may include:

Defiance towards any member of staff

Physical and aggressive behaviour towards others

Spitting, kicking

Verbal abuse

Interfering with flower bed and garden, throwing pebbles, stones at one
another

Gross Misconduct examples may include

Biting

Choking

Inappropriate sexual behaviour/ gestures

Serious physical or aggressive behaviour (including fist fights)

The following steps are to be followed when dealing with
misdemeanours in the 2nd and 3rd class playground:

Ls

Time out: Stand on red spot for time out for repeated minor
misdemeanours or a serious misdemeanour

The teacher on yard will consult with the class teacher about the pupil’s
general behaviour

If the misbehaviour still continues he will be sent to the Deputy
Principal for a ‘time out’ where the child will be asked to write an
apology or given an age appropriate written assignment.

If the misbehaviour is still ongoing pupil will be sent to the Principal.
Parents may be requested to meet Teacher/Principal.

Procedures for dealing with Gross misconduct as outlined in Policy pg 8.
(All Classes)
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Clés Mér Rang 4, 5 agus 6

Misdemeanours:
Examples may include:

Rough play.... pushing , shoving, pulling
Talking in the line or when entering building
Going outside boundaries e g. designated lines
Not lining up properly

Entering building during break times
Bringing objects in pockets into the yard

Not saying prayers properly

Littering

Serious MISCONDUCT
Examples may include

Back-answering or challenging member of staff on duty
Disrespectful gestures including inappropriate sexual behaviour/
gestures

Defiance

Threats

Rough play, hitting, punching, kicking, head locking

Tripping others while running

Excluding others from games

Charging across the yard

Using mobile phone or electronic gadgets without permission of teacher
Bad language

Racial/homophobic/other identity-based abuse

Encouraging or arranging fights to occur both during and after school

All misdemeanours when on a continuous basis

Breach of AUP Policy

Gross Misconduct
Examples of Gross Misconduct may include:

Deliberate, persistent bullying of pupils - See Anti-Bullying Policy
Pre planned attacks on pupils

Aggressive or violent behaviour towards staff or pupils

Leaving playground without permission of teacher on duty
Deliberate damage to teachers’ property, for example cars.
Possession or use of substances such as drugs, cigarettes and alcohol.
Bringing weapons to school - for this a weapon is considered to be any
inappropriate item which is purposely brought to school and which
could be used to cause serious injury to fellow pupils and staff or to
cause significant damage to school property.

Serious breach of AUP Policy

Deliberately leaving taps/fire hose turned on.

Injuring pupils/ a member of staff

Theft
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Steps to be taken when dealing with Gross Misconduct for
All pupils:

1. Referral to Principal.

2. Parents will be contacted to discuss the alleged gross misconduct and
consideration of the facts as presented by all sides.

3. If following investigation the Principal considers that Gross Misconduct has
occurred the following actions will be undertaken:

(a) The Principal suspends the pupil up to a maximum of 3 school days pursuant to
the authority delegated to him by the Board of Management.

(b) The Principal and Chairperson of the Board of Management suspend the pupil up
to a maximum of 5 school days pursuant to the authority delegated to them by
the Board of Management.

(c) The Board of Management suspends the pupil up to a maximum of 10 days.

The Board will formally review any proposal to suspend a pupil, where the suspension
would bring the number of days for which the student has been suspended in the current
school year to twenty days or more. Any such suspension of 20 school days or more is
subject to appeal under section 29 of the Education Act 1998 by the parents of the pupil.

4. Expulsion will be considered in an extreme case in accordance with Rule 130 (6)
of the Rules for National Schools as amended by Circular 7/88, The Education
Act 1988, Circular 20/90,S.23(2) The Education (Welfare Act 2000), the NEWB
Guidelines 2008.

The following steps are to be followed when dealing with
misdemeanours in 4th, 5th and 6th class.

Note: Procedures for Gross misconduct outlined on pg. 8 will override
the card system.

A Three Card Strategy is in Operation.

1. Pupils will be cautioned and reprimanded as to their misdemeanours. If the
incident occurs on yard the teacher on yard will consult with the class
teacher about the pupil’s general behaviour. A verbal warning (W) may be
issued.

2. On a second incident a written warning will be issued and must be signed
by parents/ guardians.

3. If, after two warnings the problem persists, the pupil will be issued with a
Blue Card. When a blue card is received the pupil is sanctioned to
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temporary separation off yard for the remainder of the break and all of the
next day where the pupil will sit in the library. The pupil may be asked to
write a report of what happened or write their answers to the six
restorative questions or write a copy of the school rules. The blue card and
all other cards from here on must be signed by parents/ guardians.

4. If a pupil continues to misbehave a second blue card will be issued at the
next misdemeanour. Procedure and written assignments will be carried out

as above.

5. If a further incident occurs the pupil will receive a Yellow Card. He will
meet with the Deputy Principal who will refer to the Principal. Sanctions
such as written activities / withdrawal of privileges/ detention including
after-school detention will be discussed and carried out. Parents will be
given notice of after-school detention.

6. If the misbehaviour persists the final card will be issued. A Red Card will
withdraw privileges such as school trips, teams, plays etc.

7. Suspension/Expulsion:
May occur in accordance with the National Educational Welfare Board

(NEWB) Guidelines for Schools 2008.

Sanctions which apply to the issuing of Cards.

1. First Warning (Verbal)

2. Second Warning (Written)

3. First Blue Card
Lunchtime detention with a written activity to be completed on the day in
question, and on the following day. The pupil may be asked to write a report of

what happened or write their answers to the six restorative questions or write a copy
of the school rules.

4. Second Blue Card
Procedure as above

5. Yellow Card
Withdrawal of major privileges — training for matches, computers, and various
jobs assigned to pupil by teacher. Detention after school until 3.30pm. Written

work assigned to pupil for this time. Parent/ guardian will be notified in
advance and must collect child from detention.

10
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6. Red Card

Loss of privileges - withdrawal from teams, coaching sessions, school
committees, school tours, day trips, nature walks, trails, etc

Having followed all of the above steps, which have afforded the pupil 6
chances, if behaviour has not improved to a satisfactory level the case will be
referred to Board of Management which may lead to Suspension/Expulsion.

NOTE:

It may be desirable/necessary in some cases to refer a pupil for
medical/educational psychological/psychiatric assessment with a view to
further addressing the issues around a pupil’s behaviour. Referral to Child
Protection Agencies may also be considered necessary to assist in the
regulation of a pupil’s behaviour.

When parents / guardians wish to discuss any item of discipline/ sanction
relating to serious or gross misbehaviour, an appointment, either by letter or
email, should be made stating the nature of the query. An appointment will be
arranged as soon as possible following receipt of this written information.

Suspensions/Expulsions

Suspension
Suspension is a proportionate response to the behaviour that is causing concern.

Normally, other interventions will have been tried before suspension.
The decision to suspend a pupil requires serious grounds such as that:

* the pupil’s behaviour has had a seriously detrimental effect on the education of
other pupils
* the pupil’s continued presence in the school at this time constitutes a threat to

safety
* the pupil is responsible for serious damage to property.

A single incident of serious misconduct may be grounds for suspension.

Where a preliminary assessment of the facts confirms Gross Misconduct

that could warrant suspension, the school will observe the following procedures:
* inform the pupil and his parents about the complaint

* give parents and pupil an opportunity to respond.

Procedures in relation to immediate suspension

Where an immediate suspension is considered by the Principal to be warranted
for reasons of the safety of the pupil, other pupils, staff or others, a preliminary
investigation will be conducted to establish the case for the imposition of the

suspension.

11
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The formal investigation will immediately follow the imposition of the
suspension. All of the conditions for suspension apply to immediate suspension.
In the case of an immediate suspension, parents will be notified, and
arrangements made with them for the pupil to be collected.

Suspension may need to be part of a behaviour management plan to
address behaviour

The suspension should:
* enable the school to set behavioural goals with the student and their parents
- give school staff an opportunity to plan other interventions
* impress on a student and their parents the seriousness of the behaviour.

Implementing Written Notification of Suspension

The Principal will notify the parents and the student in writing (email/letter) of
the decision to suspend. The email/letter will confirm:

* the period of the suspension and the dates on which the suspension will begin
and end

* the reasons for the suspension

* any study programme to be followed

* the arrangements for returning to school, including any commitments to be
entered into by the student and the parents (for example, parents might be asked
to reaffirm their commitment to the code of behaviour)

* the right to appeal to the Secretary General of the Department of Education
and Science (Education Act1998, section 29) if the suspension is for 20 days or
more.

Where a decision to suspend has been made, the Principal or another staff
member delegated by the Principal will endeavour to meet with the parents to
emphasise their responsibility in helping the student to behave well when the
student returns to school and to offer help and guidance in this.

Where parents do not agree to meet with the Principal, written notification will
serve as notice to impose a suspension.

A period of suspension will end on the date given in the letter of notification to
the parents about the suspension.

Clean slate

When any sanction, including suspension, is completed, a pupil will be given the
opportunity and support for a fresh start. A record is kept of the behaviour and
any sanction imposed. Once the sanction has been completed the school will
expect the pupil to adhere to the Code of Behaviour.

Every pupil who is on the card system will start with a clean slate every

September. A record of the card(s) sanctioned is kept and the pupil is expected to
adhere to the Code of Behaviour going forward.

12
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Expulsion

A pupil is expelled from a school when a Board of Management makes a decision
to permanently exclude him from the school, having complied with the provisions
of section 24 of the Education (Welfare) Act 2000.

Authority to expel

The Board of Management of the school has the authority to expel a student.

A proposal to expel a student requires serious grounds such as that:

* the student’s behaviour is a persistent cause of significant disruption to the
learning of others or to the teaching process

* the student’s continued presence in the school constitutes a real and significant
threat to safety

* the student is responsible for serious damage to property.

The grounds for expulsion may be similar to the grounds for suspension. In
addition to factors such as the degree of seriousness and the persistence of the
behaviour, a key difference is that, where expulsion is considered, school
authorities have tried a series of other interventions, and believe they have
exhausted all possibilities for changing the pupil’s behaviour.

Expulsion for a first offence

There may be exceptional circumstances where the Board of Management forms
the opinion that a student should be expelled for a first offence. The kinds of
behaviour that might result in a proposal to expel on the basis of a single breach
of the code could include:

* a serious threat of violence against another pupil or member of staff
* actual violence or physical assault

* supplying illegal drugs to other pupils in the school

* sexual assault.

Procedures in respect of expulsion

1. A detailed investigation carried out under the direction of the Principal.

2. A recommendation to the Board of Management by the Principal.

3. Consideration by the Board of Management of the Principal’s recommendation
and the holding of a hearing.

4. Board of Management deliberations and actions following the hearing.

5. Consultations arranged by the Educational Welfare Officer.

6. Confirmation of the decision to expel.

Appeals
A parent, of a pupil may appeal a decision to expel to the Secretary General of
the Department of Education and Science (Education Act 1998, section 29). An

appeal may also be brought by Tusla on behalf of a pupil.
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Pupil Registration and Code of Behaviour

It shall be a condition of the registration of a pupil in Scoil Eoin, from the date of formal
ratification of the code of Behaviour by Board of Management, that all parents/
guardians seeking to have their child enrolled in the school, shall confirm in writing that
the code of behaviour so provided, is acceptable to them and that they shall make all
reasonable efforts to ensure compliance with such a code by the child. Failure to do so
shall result in refusal to enrol the child in Scoil Eoin.

Pupils with Special Educational Needs

Every effort will be made to support the behaviour of pupils with special educational
needs. Behaviour modification plans will be drafted for pupils exhibiting behaviours of
concern. Notwithstanding such support, pupils with special educational needs are

subject to this Code of Behaviour.
In exceptional cases, the school may consider options as an alternative to suspension to
include a reduced timetable for a limited period with the consent of parents.

Acceptable Use Policy
All pupils are obliged to adhere to the school Acceptable Use Policy. Infringements or

non-adherence will leave pupils open to sanction under this Code of Behaviour.
Anti -Bullying Policy

All pupils are obliged to adhere to the school Anti—Bullying Policy. Infringements or non-
adherence will leave pupils open to sanction under this Code of Behaviour.

Reviewed by the Teachers on: 8/3/2022

Ratified by the Board of Management on: 4/4/2022 and revised on 06/11/2023.
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Chairperson, Board of Management
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Principal to the Board of Management
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